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M T. D IA B L O  U N IF IE D  S C H O O L  D IS TR IC T
1987-88 CREDENTIALED TEACHERS’ SALARY SCHEDULE
Effective Janu a ry, 1988
• »
30 45 60 75
Steps Class 1 Class II Class III □ a s s  IV
1 $21,165 $21,737 $22,483 $23,252
2 21,649 22,446 23,272 24,125
3 22,302 23,154 24,089 25,032
4 22,975 23,936 24,934 25,973
5 23,668 24,717 25,810 26,948
6 24,382 25,523 26,716 27,961
7 25,1 17 26,356 27,653 29,011
8 25,874 27,216 28,624 30,101
9 26,654 28,104 29,628 31,232
10 27,457 29,020 30,667 32,405
11 29,967 31,743 33,622
12 30,944 32,857 34,885
13 30,944 34,009 36,195
C A R E E R  IN C R E M E N TS  A F T E R  C LA SS IV , S T E P  13
An additional $400 a t the  beginning of the 16th y e a r 36,595
Plus, a second $400 at the beginning of the  19th y e a r 36,995
Plus, a third $400 a t the  beginning of the  22nd y e a r 37,395
Plus, a final $855 a t the beginning of the 25th y e a r 38,250
P L A C E M E N T  R E G U L A TIO N S :
All classification units m ust conform  to  District requirem ents.
Class I Te a ch e rs  w ith  an A .B . Degree plus 30 se m e ster units.
Class II Te a ch e rs  w ith  an A .B . Degree plus 45 se m e ster units.
Class III Te a che rs  w ith  an A .B . Degree plus 60 se m e ster units.
Class IV Te a ch e rs  w ith  an A .B . Degree plus 75 sem ester units.
Certificated Personnel w ith  a M aster’s Degree o r doctorate in lieu of M aster’s Degree, receive $750 above 
teachers salary placem ent.
Fo r original classification purposes, the units required m u st be accredited college credits in upper-division or 
graduate courses, and m ust be taken a fte r the date of the  Bachelor’s Degree. Low er-division courses are not 
acceptable fo r original placem ent.
T o  count as a y e a r of experience, a t least 7 5 %  of the  school y e a r m u st have been taught.
W ith 30 or more semester units:
Credit fo r teaching experience outside the  District, and 1 y e a r of credit fo r military service shall be given, to  a 
m axim um  of 5 ye a rs  fo r both. T h e  m axim um  placem ent fo r teachers n e w  to  the District shall be Step 6 in any 
class.
W ith less than 30 units:
Credit fo r  outside teaching experience and 1 y e a r of m ilitary service shall be given, to  a m axim um  of 4 years 
fo r both. Th e  m axim um  placem ent fo r teachers n e w  to  the District shall be Step 5 of Class I.
N O T E  I: Steps below  line available only to  persons hired prior to  1967-68 school year.
N O T E  II: A .B . w ith  15 but less than 30 units -  Class I, Step 8 is the  m axim um  step advancem ent. W ith less than 15 
units - Class I, Step 5 is the m axim um  step advancem ent.
O f the  15 units required to  m ove fro m  one class to  another, 4 units of low er-division credit m a y be allowed. 
T o  insure classification credit, advance approval m ust be obtained from  the Personnel Office. 
Health/Prescription Insurance:
Em ployees m ay select from  eight health plans, including prescription coverage. T h e  District will pay up to 
the cost of the Kaiser family plan fo r  em ployees one-half tim e o r m ore.
Dental Insurance:
Dental Insurance coverage fo r em ployee and fam ily is fully paid by the  District.
*1
Supplem ental C o m p e nsation :
T e a c h e rs  assigned to  positions entitled to  e x tra  co m p e nsatio n  f o r  special duties shall receive th e  
follow ing addition to  th e  sa la ry p ro vid e d  f o r  th e ir p la ce m e n t on th e  sa la ry schedule:
S e co n d a ry Counselors CH.S. &  In t .):  T e n  C10) additional d a ys  sa la ry  a t individual’s daily
ra te.
Secondary Department Chairperson Inducing Identified 
Subject A re a s  and Special Education  D e p a rtm e n t 
C hairpersons (1 p e r  high school)
1 to  4 te a ch e rs  Clncl. C h a irp e rso n )
5 to  9 te a ch e rs  (Incl. C h a irp e rso n )
10 o r  m o re  te a ch e rs  Clncl. C h a irp e rso n )
R e sou rce  T e a c h e rs  
T e a c h e rs  on Special A s s ig n m e n t 
Te ch n ica l Librarian
$425
$565
$710
$565
$565
20 d a y s  additional sa la ry  ba sed  on sa la ry  p lace m e nt
T e a c h e rs  assigned to  th e  fo llow ing duties in addition to  th e ir te a c h e r a ssig n m e n ts  shall receive  e xtra
co m p e nsatio n  as fo llow s: 
A th le tic  Coaches:
Football $ 1,300
A s s is ta n t Football 1,105
T ra in e r  1,105
Basketball 1,170
A s s is ta n t Basketball 995
Baseball/Softball 1,1 70
A s s is ta n t Baseball/Softball 995
T ra c k  1,170
A s s is ta n t T r a c k  995
C ross C o u n try  1,040
Te n n is  1.040
S o c c e r 1,170
S w im m in g  1,040
W restling 1,1 70
A s s is ta n t W re stling  995
Volleyball 1,040
A s s is ta n t Volleyball 884
A thle tic  D ire cto r 1,550
A thle tic  C o o rd in a to r 1.550
D ire cto r o f each m a jo r high school d ra m a  $ 347
production
High School B a nd  D ire cto r $1,300
f o r  each p rodu ction, to  a m a x im u m  o f 3 
p ro du ctio ns p e r  school y e a r  f o r  each school.
See negotiated c o n tra c t in re ga rd  to  longevity  f o r  coaches.
